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Abstract

This research aims to study the relationship between the personality
traits of teachers and students that influence academic achievement by
applying the Big Five Personality Traits model in conjunction with Association
Rule techniques. The analysis is based on data from 1,662 students and 163
teachers from the Faculty of Management Science at Yala Rajabhat University.
The findings reveal that personality traits impact academic achievement
differently depending on the context of each field of study. For example, in
the field of Management, a positive relationship was found between
emotionally stable teachers and highly conscientious students (Support =
0.100, Lift = 1.328). In contrast, in International Business, a positive relationship
emerged when both teachers and students exhibited extroverted personalities
(Support = 0.151, Lift = 1.027), aligning with professional characteristics that
require communication and networking skills. However, the research also
uncovered challenges in certain cases—for instance, in the field of Tourism,
where low agreeableness in teachers paired with highly conscientious students
showed a strong association (Support = 0.007, Lift = 1.808). Integrating the Big
Five model with Association Rule analysis allowed for the exploration of

complex interactions between personality and professional contexts, bridging
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theoretical personality frameworks with practical applications in real learning
environments.

The results of this study are significant for the development of
personalized learning approaches and for moving beyond the 'one-size-fits-all
model in curriculum design. Educational institutions can apply these findings
to inform policies regarding personality analysis in curriculum development
and the recruitment of personnel suited to specific disciplines. Although this
study is limited by sample size and scope, it marks an important step toward
developing flexible learning systems that respond to the diverse needs of

learners in the digital age.

Keywords: Academic Achievement/ Personality Trait/ The Big Five/

Association Rule/ Personalized Learning
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The initial variable

The personality of lecturers and learners
®* Openness to Experience

¢ Conscientiousness

* Extraversion

The dependent variable
®  Agreeableness

*  Neuroticism Academic achievement
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:
®

The lecturers and the learner's personality data '
Lecturers and leamners take tests. . P The leamer's
were analyzed together with the leamer's grade grade
Data cleaning involves removing -
The results of the lecturers' and learners' personality
redundant, missing, duplicate, and 5 e o
data were analyzed using Association Rule Mining.
unnecessary data.
Analysis of personality traits test results for The predictive effect of personality traits between the lecturers

lecturers and leamners. and the learners that affect academic achievement.
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Support(LHS,RHS) (3)

Confidence(LHS — RHS) = Support(LHS)
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(LHS) fidlsie nadwdnsiSousuastindnm (RHS) Aumsiliouiiisuanunasidud
Funaldvesdnugypdnamiisiuduiuautezduiaenis lngdsanaanud
vesnwazyadnamvssindnwlugadeya A1 Lift 9xuanitennunlannsswes
mnuduiusuazsziuiidnuaryadnamuesennseidutislunmsaiawadnns
Souianzinzaslduinniianusaude Inefmuaauneidus (Threshold

Value) %ﬁ > 0.4.

Support(LHS,RHS)
Support(LHS)xSupport(RHS)

Lift(LHS — RHS) = (@)

N3ANTlAATIERANUENITUS TN NG N BAILYABNNINTBID11TE kA Y
WnAnw lnsudseonidu 2 dqudian loun drunuids 1un1snsiaaeuagg

ATBUARULA B UdN YTy ATNAINYRIR11sdwand@nwiniely AugIneIns

a

Fans umAnedesvdgeran Teeyadulufisninavesdnuuryndnandise
wadugnsnanisiouluseduguagin dauiiass d1sadnvasyainainuaz
ANNFNTUSTENINsduastinAnu lundngnsieniu
meleneiassduigminauoneld auufigiu Hy way Hy Wienageu

ANUFUNUSBeaDATENINIYATNN TR kAN AN W UNAFUA NEN9NTT

a
k38U

NANISANEN
ﬂﬂﬁﬁﬂwwﬁimeﬁmmé’mﬂ’uéiwdwmﬂﬁﬂﬂflwmamgl,t,azﬁﬂﬁﬂmmasléf
The Big Five Personality Traits ﬂUUNaﬁJNQ‘VIgVI’Nﬂ’]iﬁﬂH”l Tagldarn19ad @
Support, Confidence, Wag Lift LﬁaﬂszLiummé’mﬁuémaaé’ﬂwmzqﬂaﬂmwﬁdama
sesEAUAzILUgILaze Tnefinanslinsevimnuduiusseninsdnwaryadnan

LanalunITIeN 1 ENAUMANABUYRIEUNAZIUN 1
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A13199 1 AAnuFuiussendednvaryadnaImvede11sduazindnuiiy

HAFUANEININNITIOU VDIAULTNGINITIANIT UNINIREIIUT) LA

Grade Teacher Student Support Confidence Lift
High Neuro Con 0.033 0.206 1.158
High Con Con 0.031 0.191 1.063
High Extra Extra 0.022 0.167 1.030
Low Agree Con 0.004 0.120 1.709
Low Agree Extra 0.004 0.106 1.418
Low Con Extra 0.004 0.104 1.011

91015199 1 wansliiudvinavesyndnamiduiusiusznineweiasd

¥ a I3

warndnwidanasg 19ang e oUszAnSnaninious nsiAseiveyanuidn

[

o

Uduiusseninauninnmisassdedinasg1elivedAydenadugnsnienisiseu
= a L4 . . Y Y U o a1 [
FINFIATIERUUY Association Rule laAunuauduiusniiaulaauguwuundn
AkINARR1TENIANNTUAMmMIITHalgesiudn@nwndausuiinveug dan
Support 0.033, Confidence 0.206 Wag Lift 1.158 AfidesRe1a1sduavinAnuid
ANNSURAYaUgudouniu A1 Support 0.031, Confidence 0.191 uag Lift 1.063
LAAIDINTANLASUUITIINALVNAINUSURAYBULALNISH B UINLNeNLUSEaNT AN
[17,21] uazafanupenisiyadnaniuuveuindruidlueisduasindne den
Support 0.022, Confidence 0.167 wag Lift 1.030 Uainn1sufduiusiinsziosasu
PIgALATUANMILINGOUNSISBUTIUUT NI [18] uldmsaunsalagiian Support
° ' ¢ a o v | v o & Y A A
AINILNAS 0.4 AANPUALILIN AANUFUNUS AT waAILLI TUUTIUINTAALS
AnwNuLAY [15,19]

lama The Big Five Personality Traits 1unseuuuianiildeSuredfindni
AuveIyARNAIYEE Usenausmie: (1) anuiaiuuszaunisallyal (Openness
to Experience) nunsdanauaulaluniuaalml anuAnaseasss wazn1adasu

v

yuuefivanvaney dadazuuuasindduauinis spindeeiniiiu wazsilaninmng

o o
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ANAR (2) AnuilszideuitulazAusulnweu (Conscientiousness) WBITBIAU
n15iAveluawes ARUTURAYEU warn1sVinaueg i g gnflazwuugeind
O [ = A A 14 Y o . =
Ay Wusedou uazweliold (3) mnuveuidndsau (Extraversion) wansiis
Auveulunsiufduiusiugau wdanu waznisuaneen dndazuuuguindu
A Ny = o o & a & <
AUNSERTOsU Younane wazlinuiulaniedenu (4) anudulnsuaziiueniin
198U (Agreeableness) \igntaaiuaruiunm AusNile wazaulinngda il
v 1 1 a | A vA @ ¢
Azwuugaindiauwiveniiiule 1ad wavveudliewmdedau (5) mnuluamnieesual
(Neuroticism %38 Emotional Stability) JauuildussesnanIauLazANULATon
AndlAzuuL Neuroticism ¢ (M3eanuduAm1aesualigs) dndnnisiuainaien
lad de15ualdune wazau N15a319aun VeI YUz YAGNAINUaN T ag 9]l
Usgansamluusunnistneiludsddglunisfiunadndniansseuliasge

NSANINUIITAYATNA NN FURUUTFUTUS AUNadUgVENI9N1SANYIR

o

=

loun gusndeerasdfdaaududnsgs (Agreeableness) fudnAnwifidainy
Sulinwaus de1 Support 0.004, Confidence 0.120 uag Lift 1.709 &ee Lift Mg

LaAIDIANNANRUSI I UNTALaL Us1ngni1sadilenainainnisnund@nwiuiauss

5 ala

£% r o = |l A @ a [y
ﬂi%ﬁluLLangllllLﬂ?%ﬂ’]ﬂ%”ﬂﬂﬁ]ﬂiﬂﬂ’]ﬂiﬂu @‘I/lﬂ@\‘iﬂ@@’]"\]'ﬁm/lllﬂﬁﬂmLUUN@?QQ?’I‘U

InANINTaUINAIAN (Extraversion) d@1 Lift 1.418 Fap19@sviounemuninielu

=]

nsmuauduisulddvszdnaim uazgiianfoonsdidsndeuivess
(Conscientiousness) futinAnuiiveurirdsau da1 Lift 1.011 Feo191AnainAdny
FaudeszminsguuuunsaeudifilassairsiaauiunginssumsiFeusiiunmdy
533U RUATNISHULFUNUS wieaunsalazdinn Support sndnast 0.4 9
Avualiogreunn uianuduiusivadlddeyadedniidamanisatunis

v w6 1 =

Ufduiusseninayadnnmuesdasunazisoundimananadugvanianisinm

NTIATIERATUAYY aUNAgIN HL: n153nlvianyasyadnaInuee1ansd

v o W a A

waztinAnwgenaneaiullauduiusiunanisiseungaiu lnganuduiusndAgy

A Ly

HANSAINATIN 1 BUTUIINTIAAN BT YATNAINYDIBI1ITT AL

v = 1% LY J o

InAnvasnnassnuiiunuimdisusannudnsananisiseu nevlslunisasiana

>
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AN INAFOUFLNAZILN 2

aunfguil 2 yaduluiinisnsiaaevenansduazindnunelundngns
ey euszidiunuaenadesuesdnuazyndnamueanania lngnsiinse
duvseandu 6 nangasnield anginen1sdanis (Faculty of Management

Science)

M19199 2 AdNYUTUARNAMTAIHARDHATUGVITN1INITITEUGS

Program Teacher Student Support Confidence Lift

High Extra Extra 0.076 0.315 1.286
Marketing

Low Con Extra 0.040 0.272 1.407

High Neuro Con 0.100 0.365 1.328
Management

Low Con Con 0.003 0.196 1.352
Communication High Open Agree 0.070 0.265 1.032
Arts Low Open Extra 0.039 0.242 1.210
Tourism High Open Con 0.082 0.310 1.137
Management Low Agree Con 0.007 0.176 1.808
Innovation High Agree Extra 0.119 0.364 1.152
Management Low Con Open 0.008 0.198 1.565
International High Extra Extra 0.151 0.399 1.027
Business

Low Extra Con 0.004 0.249 1.471
Management

naNgAsN13Ma1n (Marketing Program)
n1sTATIERANUduTUs senIayAdnaInena1sduarindnuiluanvn

n1seatnmetanunuutaula nsainenarsdiuadnainveuindeanas (High

=

Extraversion) Waztin@nwiduadnainyauidndeay (Extraversion) dlA1 Support

¥
a = 1

0.076, Confidence 0.315 uay Lift 1.286 #uansinmudunusdiRnTulesnini

'3 (Y & <) a 1 [y 1 1 Al =] =
ANRMNITUNINAILUTNIADITUDATETABNU 1.286 1111 @IUNTUNDI11TIUAINL

o ¢ o a

sesleuitun (Low Conscientiousness) kagtin@nwiilyadnamseuiindsny e

=

Support 0.040, Confidence 0.272 wagAn Lift g909 1.407 %qgmfjmsﬂmﬂ VSGRN

Y

v
1A N o v =

NIAHIULNUYIAT Support Threshold 7 0.04 UstitsAuddud Ao snod1nsu

o o
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n137A312h 11539832y 1yAdnamdunumdidgseainudnialuaisadn
n15man Lae Extraversion Wag Agreeableness Wutadandniigaelunisasi
\w3etne nsdeanseafiusyandam wagnmsvhouduiiy Faduinuedidyves
Wnn1snana [34,36] ToAunufiutaulafonn Lift ﬁqﬂﬂdﬂuﬂiiﬁﬁmmiﬁﬁmmﬁ
suifouidos awﬂqs??hmm@wq’uuazmmLfluffuLawaammiémmaadaLa%u
Msuansoonvesindnuifyrdnveulindnslafnit Tukinsfinw yadnamvey
idsnuiinaidsuinsdenanisdeulundngnsnisnann iesandieiasurinuznis
doansuaznisiidiusalufonssunisidous [13] antunsfnwennifoyadl

'
faa a

Uszendldlunsdnernsdniyadnaimmanzaniusielundesnsduasuanune

nsvoulindsay iewSentnAnulvndeudmivenIndunisnain
wé’ngmnﬁ%’ﬂmi (Management Program)
nsAnwUduiussenieurdnamluusunnisfingaininisdnnisleine
TiiiusUuuuanuduiusiiaulassninernsduagindnwiiidsnanenadunnd
nensBeu naddeuandliifiuinileanansdimnuiunmeensuaigwmuuuian Big
Five Tufi Neuroticism @amsnefisanuanunsalunisfudeduanuaToaldd &
Anuaunaensual wazdanudemgusieaniunisainingg sauduinAnuiidaniu
Judavaugeluild Conscientiousness duagaufin1sdivelunuios Ay
wfunmiuiiios uagnishnuegailasiadsaznsliif anadugrdnisnisSeudilan
LA Imaﬁmmﬂaﬁaﬁaﬁuaquﬁam Support 0.100, Confidence 0.365 Lagan Lift
1328 [12] Ufduiusfananilanuanvnaunadmyuiidesnine1asdimua
osualldfiinanusaaisaninndounsSeuiivaenfouariuseansaim ungi
tndnufiianusvinvevgsiuulduiiszuimsnanldfuazs sfulunisussg

Wnnnen1sseu Tuneanaduiu wianenudunus 2139919158 NIANUSURATDU

'
LY

miutinAnwnianuiuiinyeugeasiian Lift Mdraule (1.352) wiaudnaeiety

[

311i0LHI9991nAY Support Meiies 0.003 [33] wenantl Yadeymdnamdus lu

nud Big Five Sallunumdrdglunszuiunisiieunisasu 1wy audaniig

a1

(Openness to Experience) Midla@3uAMNANES19ATTALAZNITIONTULUIAR L)

Ly

n1sindenu (Extraversion) MAgatesiunsiufduiusiasnisuantoantutuiseu

o o
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wazauluing (Acreeableness) fiduadun1svhausinfunasnsassussennie
flatfuayudstunazdu ns@nvinardfanuddyedadsluaininisdanisds
FoenefarinuEnIT1unY N15RnIMENenns wazn1svhawduiiu [42] n1si
mnulafeiudvinavesyadnanludsegndldlunseeniuunisiounisaey
romuUsEAnsnwnsAnvnazsnIemindnulindendmiuauimely
FwTNIUNTIANISIuaUIAN

nangstiinArtans (Communication Arts Program)

N153LATIENBNTNAVDIYATNAMNIENIBIM ST waztinAnwiluaivline
manslimeliiufeguuuuanuduiusiidmadedugns nananisinwieged
Tad1dny nan1sfnwisemaianiedyyiuseivsuanddiiiuii iee19138d
ypannmilaninasadseaunisalluy (High Openness) auuunAang e Big Five
Feazvioufiannuesinieenniiiu unuinisadieassd uazmssensuuuIANd
Mmﬂwmamuqﬂuuﬂﬂﬂmwmmmmums (Agreeableness) SuLansd N5l
araiiueniivlagau eusmile wagnmssuilsarmAniiuasdsaliianadugns
nensseuludsuan Inedanadfaduayuas Support 0.070 (AuLnuel 0.04),
Confidence 0.265 waw Lift 1.032 [11] amnuduiusiiiinnuasnadesiusssuwd
Yesmanssunsaoasfifeso1fuauAnaineassd mauaniUdsusuued uazns
vhaouduiin Tuvagityndnameu Extraversion lutindnun—dafeadestuaia
nduansean AunsEAesedu wagnisveudujduiusniedenmd owuly
anmuIndennsiieufionnsddinudaniiesn (Low Openness) aziiAn Support
0.039, Confidence 0.242 uay Lift 1.210 wanE s udutusutuLiaznutoe
1 BeeradenariensitouiiiresusyavamaduusssinmanisiSeuiiaisain [4]
fifyadnn1w Big Five Bu° 1y Auilaiuazauiuiingeu (Conscientiousness)
A grdestunisdiveuarainuyaiy wagaausiuamise1sunl (Emotional
Stability %38 Neuroticism lusefuni) 4 sagdioudsainuainsalunissanis
AUATEALALAIIUNAGY GIUTUNUIMINUTUNNITS UM SERUTLNARIERAT 113
ponuUUNIFUILNISeuMsaouiidliiaainvesyndnnmitavesiaounasiFou

o

JalimnudragluniswauidnenmvestinAne lidenAd 99iUAIILFABINTITVDY

o
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gnamnssudoasanilutiantu enudladednifefuujduiusvesyadnnm
ma’wﬁﬁﬂL*ﬂuqﬁgLLR]?TWﬁ’zyﬂumiﬁmumé’ﬂqmm33'5msaauﬁmmzamﬁm%’umi
wissninAnulmeamanslindousuliefuanuvinnieglulvgn
wé’nqmimsﬁ'ﬂmimiﬁauﬁm (Tourism Management Program)
nsAnwANdURuSSEnIaYAdnamveteasduastinAnuluusunves
msdanisgsiavieafindlddamenuuunuiiianuddgydensiaminszuiuns
ITPUNITEDU mami’iLﬂiﬁzﬁﬁwLwﬂiuiaﬁﬁf]zy,zgwﬂwﬁwﬁ%lﬁl,ﬁudw 90191583
yadnnmidasuussaunisallmias (High Openness)@ avdund slufifdFyves
nufjuadnnminesdusznou (Big Five) Nagviousnruduvelumnuvainvang
AmNoEINFenLiu wasarmAnasassATAUTnAnwffiaraisadeuitouas
ANUTUHAYOUES (Conscientiousness)8nuilsifilu Big Five Aluansdenisiively
AuLDe AN T warnsveed el uuuunazadsan1ae L8 e enadugnd

C% A

NaN1sITeuiin lneilinsadifatuayude Support 0.082, Confidence 0.310 wa
Lift 1.137 [40] Usingnisaiilazfieufinnuasiassninamsatiuayuainufaiisy
y83919150 Wz ndunusgraduszuuresindnu Jadugadnuugiidniy
asJ'NQ'ﬂuqma’mniimmwimL‘ﬁ'mﬁ'ﬁaqmiﬁqmamﬁma%qqaiiﬁt,l,asﬂwﬁﬂm

14

W1933IUNI5U3NIS Tuneessdudny n1sies1esiuandbiiiuindesiansdiiaay

o [
aaa a 14 o =

Huiinsen (Low Agreeablenessiifiiioatestiuauideiie mssauile wavany
1’3’31@1&1LLﬁﬁ]zﬁwmimﬁuﬁﬂﬁﬂmﬁﬁmm%"uﬁmauqq azdA1 Support e 0.007
usfawdlein Lift gefls 1.808 [44] Faawvioudanruvimeluanminndonnisieusa
PIAAMUEANGULAZAIULLTIITENINeY [40,39] wonanil AR Extraversion (M3
LARg0aNNINFAN) WAy Neuroticism (AU uAINI9e1T0e)) §aidudnaes
29AUITNBUTBY Big Five dailunumarAglunisimuanainluiesssu lage1a1sd
ffimnunseieTofunariunmisensuaiinazaiunsaaiisussenianisSousd
nszdunazUaonde lusagiitndnwidanudaniuasiidelunuieszaiunsa
Wauinvedsnudmivendnlursmsviond ool dosnsnenuinadiasse

AMNEANgY wazANsUlAYou nsHRILIMANgasAATedsAuduTus Vs

o o
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ypannmnariIndunguadidgluniswisuanundelidudinaunsauiu

wazUszauanudnsalugramnssunisvisaiagalg

NANgAINI15IANIS5INAN A auazuinnssy (Digital Business
Management and Innovation Program)

n1sAnwBnInavesyadnamseniteenatsduazindnuluuIunvenis

[y 1

Jansuinnssulamelivuguuuuanuduiusiiiaulaniunisiinssisemada

1ala a a a

Uyausehvg nansfnudliviuiinisduaiiduseaninmasgaindusening

Y
=3

9191587 daududnggs (High Agreeableness) nilsluifivaangu] Big Five 7

v =2 [ £4 3

asNoudnanEuzAIuAUTIUaNiLle AnuTuile wazn1sid oLl BN U

o

InANYINTUARNA N UUTBULINEIAYL (Extraversion)IRNLanInIANLNALARNID8N

9

o v a aad o

ANUNTEADIBTUY wazANUTUYUMIIUSAUNuUSULDY TneliAmnsadifatuayu
A® Support 0.119, Confidence 0.364 wag Lift 1.152 [3,23,26] Usingn1sa i
aziouliiiuindl oo1915gausoasnaussennaf Uasnduazaduayunis

N a < ! [y [ A A v v =2 o 1
waniUdguanudniiu Saudundanukasaunseieseiuvenindnw avilug
AnnkINRBNNSTEUINIReseN SR IANTSUREaiiUsEavEA W Tunienduiiu

fﬂi"jLﬂi’wﬁLLﬁ(ﬂﬂﬁlLﬁud’]ﬂ’]if\(iJU@J'iSM’J"NEJ’H]’Ii‘EJ‘VI‘Nﬁﬂ’J?iJ%'Ur}‘jWUEJUWO’I (Low

aada a

Conscientiousness)AMLA8ITBINUNISHINY AUNINLNEST WASNISYINIUDEN9E

ssuu—autnAnwfidasulszaunisallvi (Openness)fiiidoulosfuainufn
a319a33m Juaun1s wasanuaulaluluAalvsqudazdian Lift gefis 1.565 watlen
Support 1ies 0.008 waz Confidence 0.198 FsUsdfsAutaudsiionaintuile
velasiadumsasuidaaudmivindnuiifianudnainasidge Sdgavineves
Big Five Aoausiunsnga1sual (Neuroticism lusedius) wiilildnandsaenss
Tunamsinsed uiddanuddglunisadsaninwindeuniniouiiauna
eswnaruansalunisdanisanuaseasaz aunasudadudidgyly
nszuIunsaLuinssufitnmdyfuantliuiveuarauduman msdilads
wadnsyninayadnnmvesenansduazindnedndunguadAglunisesnwuuna
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AnadaassanasnsiunA U TRl Fadwinuenidnluegreblulangsia

Y

Aduindeuseuinnssuluiagiu

NANEATNI5IANTTEINATENI19UT2INA (International Business
Management Program)
N153ATIERANNFURUS SEMIYAanA MYt uasdinAnwiluaiv

N139AN1553519321319U52mA (International Business Management) welw i

A a o o

sUnuun idedAyE1un1sUsEanangmaian1alyyruseivg lngnuin

< =~

Hadugnsnianisiseuluseavasdanuduiusiuyednainuwuuyeuidideny
(Extraversion) ﬁlﬂmﬂgw‘gﬂummaa‘uasﬁ’ﬂﬁﬂm Faflan Support = 0.151,
Confidence = 0.399 wag Lift = 1.027 W1uLn9i A1 Support Threshold > 0.04
ogedniau [25,35] Arwdenedesfuvasyndnnmilasiouldifudsunuinddy
Yosvinuznseans msaaaietne wazarmanmnsalunsinaluanmwndon

a

Pflanuvainatemeimusssy Fadulladeiiugrudmsuarudidaluisdngsia

o

serinausema Tumenseiudiy nsdugsenineenarsdndanuveuididenun

a1

(Low Extraversion) ﬁuﬁﬂﬁﬂwﬂﬁﬁﬂamfuﬁﬂ%auq\i (Conscientiousness) 1A
Support Liigd 0.004 wiiagdlen Lift g98e 1.471 uag Confidence = 0.249 ey
1 a a é’{ P =1 A v a = a v o A &
anuldaunaionnintudedndnwiduanuissdsvitewasnisinauindu
SLUULS UNUDIANTET 919VIAY N¥LN1TE A1TNI 8AINUNTEABI B UIUNTH

v 6

Uduius [14,47] TuuSunvesgsiaseninnysemeiidean1svieaiuanunsalunis

a o (% s

Ufduiusmadsauuazanuiissidevidelunisdanisau dofunuddlnduds
mma‘hﬁ’aﬂaﬂmiaaﬂmeé’ﬂgmsﬁwammuﬁu’aﬁaﬂi'ﬁmL%qﬂﬁﬁmﬁuﬁ‘uaﬂmﬂﬁ%ﬁq
mMsBeuiniduszuy WewisunnumieliinAnndmsunsienlunaielanis
Mauvstugauazdosmstidennqiivinuzseusu
N193LATIEUARNAINTENI1901sg kazdnAnwily 6 a1vIvidudy
aundgiu H1 egnadaiau Tnsuandifiuinnisduguainnmiiaonadesiuniely
wé’nqmﬁmﬁ’ua’waL%amnﬁiamaé’mqm%‘maﬂflsﬁ'au Faazviourue Support 7
ULt > 0.04 wagen Lift > 1 lunnanen Taslanzlugsiassninelsemaiiny

ANNAUTUSTEnINUARN A NLUUY UNEIRNTIslue1R1sdRasindnwn (Support =
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0.151) geign @oAnaeIiuAINABINITYOI VAN WINYENITHOa1TLALANS
usmsAuduiussenineTausssy Jedunuilanunsadludssyndldlunis
PONLUUNTLIEUNTARUNMINZ AU URAALAIUTIF N UTUUTIHATNEN 19N TAN

C:) qJ

Toag1eiduda

29150l

N1531ATIEENTNAVOIUATNAINITENI1901Td haztinAnurluae
Fnernsdanslidameuuuunuaudusiided Ay denadugrinianisiseu
LAADAAABINUANWAULIANIZUDILARZAIYIVITN NITANYINUINTUAIDINITIANTT
MsHANUsEHINseANsETiTinIsuAINIeTNAIge (Neuroticism) fiAnTlavemgu]]
Big Five fiagyiounnuamnsalunisdanisaiuaioauagnisnuauensunl fu
tndnwiiifianusuiinwougs (Conscientiousness) fiffiuansiennuiidtey A
winiies wagnisvinuegiutussuuiluladeduaduuszdnsinmnisiiousognd
HedAny (Support = 0.100, Lift = 1.328) Lﬁaqmﬂaﬁfuauumzmumiﬁ&mmiaau
funstesgiddnuarnisinusgiadussuy ‘Lummzﬁawmﬁiﬁ%zmﬁq
Uszimauansliiiiuinyadnnmuuureuitndsnu (Extraversion) fiffiiAgadoefi
ANunsEiindedu Msuanseen uazmnuduveulumsijduiusrulBuiiaenndos
AUIENI19919158 uazlnAne (Support = 0.151, Lift = 1.027) JANduWUSIT
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